
International Forum “Creating Community” 

Munich, 17 March 2016 

*Welcoming Refugees 

and Migrants:  

European Cities and 

Local Cultural Policies 



1. General Context:  

facts and figures 



* Source: Guy Abel and 

Nikola Sander (2004) 



*Key concepts 
 



*Refugee and asylum: some recent figures 

*  In late 2014, in the world there were: 

a) 19.5 m refugees; 

b) 1.8 m asylum-seekers; 

c) 38.2 m IDPs 

… overall 59.5 m people forced to flee their 
homes 

 

* In Europe, in early 2014 there were 1.8 m 
refugees / asylum-seekers, and 3.1 by the end of 
the year.  

* Approximately 1 million refugees / asylum-seekers 
are thought to have arrived in Europe in the 
course of 2015 



2. How can culture help? 



Cities, Refugees and 

Culture 

 
Briefing published by the 

Culture Committee of 

United Cities and Local 

Governments (UCLG), 

November 2015 

 

available at 

www.agenda21culture.net  

 



Cities, Refugees and Culture – some examples (1) 

*  Promotion of welcoming programmes and 

‘mentor’ schemes which involve, among others, 

cultural associations and facilities (Boras, Leipzig) 

*  Role of public cultural facilities (e.g. libraries) as 

welcoming spaces, enabling the newly-arrived to 

come in contact with local context and remain in 

context with places of origin (Birmingham, 

Hamburg) 

*  Creative processes as opportunities to enable 

collective work between local citizens, migrants 

and refugees (Aarhus, Lisbon, Zaragoza) 

 



Cities, Refugees and Culture – some examples (2) 

*  Museums and heritage institutions bringing 
together different communities, illustrating lesser-
known stories and narratives, developing dynamic 
approaches to memory (Oslo, Malmö)  

*  Setting-up of funding schemes to support 
cultural activities involving refugees (Västra 
Götaland) 

*  Integration of cultural aspects in local strategies 
for the promotion of resilience and the 
strengthening of citizenship (Medellín, Bogotá) 

*  International networks of cities to exchange 
knowledge and resources on culture, migration and 
refuge (ICORN, CoE’s Intercultural Cities) 



3 main lines for policymaking 

a) Visualising diversity: providing spaces for diverse 
expressions, individual stories. 

b) Fostering encounters:  

*  enabling the development of intercultural skills (the ability 
to listen, dialogue and wonder) through education and 
interaction;  

* rethinking traditional cultural institutions based on single 
identities;  

* fostering intermediate and public spaces;  

* focusing on what is shared, rather than what is different; 

* promoting mediation, to generate security, overcome fear; 

* Integrating cultural work in the promotion of inclusive, plural 
citizenship. 

c) Ensuring participation: providing spaces for 
deliberation, transparency and decision-making 



3. The need for political, 

transversal work 



Building cross-sectoral platforms 

* In the increasingly difficult context for refugees 

and diversity in Europe, political engagement 

becomes more and more necessary 

*Cultural work can make important contributions, 

but needs to operate in close connection with 

other areas of work (education, social inclusion, 

public space, etc.) 

*  This is valid both for public and for civil society 

actors 

*  Ref. Culture 21 Actions, document adopted in 

2015, which promotes links between culture and 

local sustainable development, including diversity 
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